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CORE VALUES

MISSION

VISION

•	 Managing	retirement	
schemes,	which	are	
inclusive,	adequate,	
innovative	and	
sustainable.

•	 Managing	Funds	through	
prudent	investment	to	
enhance	sustainability	of	
the	scheme.

A	premier	organization	which	
secures	the	retirement	lives	of	
members	through	attractive	
income	security.

We take ownership and responsibility –	Accountability	and		integrity

We move fast –	Fast	service,	move	ahead	with	technology	and	innovation	

We are empathetic – Courteous	and		proactive	

We listen to improve – Open	to	ideas,	feedbacks	and	communicate	effectively.		

We take care of our customers and employees –  Happy	employees	lead	to	happy	customers
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ABOUT NPPF 

The National Pension & Provident Fund (NPPF) 

was established in March 2000 to manage and 

administer the National Pension and Provident 

Fund Plan schemes with the objective to 

provide income security to members upon 

retirement. The NPPF administers pension and 

provident fund schemes that were introduced 

as mandatory savings scheme. The members 

of NPPF are civil servants, employees of State-

Owned Enterprises, Joint Sector Companies and 

the Armed Forces personnel.

The scheme comprises of a two-tiered system - 

Tier 1 and Tier II.  Tier 1 covers the partially funded 

pay-as–you-go (PAYG) Defined Benefit Pension 

Scheme and Tier II, the Defined Contribution 

Provident Fund scheme. Under these schemes, 

members and employers contribute to the 

pension and provident fund schemes as per the 

framework in place. 

The total contribution is split between the 

pension and provident fund accounts. For 

instance, a civil servant contributes 11% from 

his/her monthly basic salary on which the Royal 

Government of Bhutan as employer contributes 

15% of the monthly basic salary. Out of the total 

26% contribution received, 16% is accumulated 

in the pension account to be paid out as monthly 

pension upon retirement while the remaining 

10% is accumulated in the provident fund 

account to be paid out as a lumpsum amount 

on retirement. For organizations where 11% 

each is contributed by the employees and the 

employers, 16% is transferred to Pension Fund 

and the remaining 6% is transferred to Provident 

Fund Account of an individual member. In case of 

the Armed Forces (RBA and RBG), the employers 

and employees contribute 15% each of which 

19% is accumulated in the pension account and 

the 11% in the provident fund account. For the 

Royal Bhutan Police, a matching contribution of 

12% is made out of which 15% is accumulated 

in the pension account and 9% in the provident 

fund account.

Apart from administering the pension and 

provident fund schemes, NPPF is also entrusted 

with the fiduciary duty of making prudent 

investments and earning returns to be paid to 

the members. As one of the major non-banking 

financial institutions, NPPF is a major source 

of fund which has been contributing to the 

economic development of the country. NPPF has 

also been instrumental in providing affordable 

houses to its members in major towns like 

Thimphu, Phuentsholing, Samdrup Jongkhar, 

Gelephu and Samtse.  

NPPF has been encouraging members to save 

and invest in home ownership in order to provide 

shelter while working and upon retirement by 

providing Member Home Loan with attractive 

and affordable interest rates. NPPF has also been 

providing value added services like planning, 

design, and advisory services at subsidized rates.

In short, NPPF aims to provide income security to 

the members during old age and invalidity.
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NPPF AT A GLANCE FOR FY 2019-2020

Thimphu

Phuentsholing
Gelephu

Mongar

Samdrup	Jongkhar

NPPF outreach  

4 Regional Offices and 

Head quarter based 

in Thimphu. 

Total Membership as of 

30th June, 2020

65,414

Rate of Return 

7.12%  

Total Investment 

Portfolio 

Nu. 40,396.84 

million
NPL Rate: 0.84%

Ratio of 

Management 

Expenses to 

revenue  =  3.94%

Total Revenue for FY 
2019-2020

Nu.2,461.80 million

Pensioners: 7,634  

Other: 2,097

Total Beneficiaries 

Fund Size: 

Nu. 40,822.08 million



ANNUAL REPORT 2019-2020 3

OTHER INITIATIVES AND ACTIVITIES
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Organizational 

Climate Survey 

Completed

Corporate Strategic 

Plan Developed

( Version II, FY  

2020- 2025)

Feasibility study on 

cooperative bank 

completed

 Customer 

Satisfaction Survey 

Completed

Guideline on 360 

degree appraisal 

system for NPPF 

developed and 

implemented 

Parametric 

reform studies 

completed 

Consumer 

Protection Unit 

formed



ANNUAL REPORT 2019-20204

NATIONAL PENSION 
BOARD

Board	Audit	Committee Chief	Executive	Officer
Board	Risk	Management

Committee

Internal	Audit

Director
Operations	Department

Director
Investment	Department

Legal
Services	Division

Planning	&
Research	Division

Credit
Review	Unit

Regional	
Offices

Compliance
Unit

Company	Secretary

Pension	&
Provident	Fund	Division

Finance	&
Accounts	Division

Customer
Care	Center

Human	Resources
&	Administration	Division

Information	&	Communication
Technology	Division

Portfolio	Investment	
Division

Member	Loan	
Division

Real	Estate	
Division

ORGANOGRAM

Government	&	Senior	Management Corporate	Services Divisions
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COL. TSHERING NAMGYEL
Director

Col,	RBA	,	Headquarter

UGYEN NAMGYAL
Director

CEO,	Tangsibji	Hydro	Energy	Ltd.

DR. UGYEN TSHEWANG
Director

Commissioner,	RCSC

DUNGTU DRUKPA
Member	Secretary

Chief	Executive	Officer,	NPPF

YONTEN NAMGYEL
Director

DG,	DoI,	MoEA

DASHO SONAM WANGCHUK
Chairman	

Secretary,	MoLHR

BOARD OF DIRECTORS 

PEMA R. RINCHEN
Zimpon	Wom/Director

HOPE	Project,	His	Majesty’s	
Secretariat
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DUNGTU DRUKPA
Chief	Executive	Officer,	NPPF

REGIONAL OFFICE

MR. DAWA TSHERING
Head,

Gelephu	Region

MR. SANGAY KARPO
Head,

P/Ling	Region

MR. SANGAY THINLEY
Head,

S/Jongkhar	Region

MR. CHENCHO
Head,

Mongar	Region

TSHEN NORBU
Director

Operations	Department

LEKI WANGMO
Director

Investment	Department

MANAGEMENT STAFF
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MR. TSHERING NAMGYAL

Acting	Chief,	HR	&
Admin	Division

MS. DEKI DRUKPA
Head	CRU	&	Consumer	

Protection	Unit

MR. TSHERING DORJI C
Chief,	Pension	&	PF

Division

MS. TSHOKI LHAMO
Acting	Chief,	Planning	&

Research	Division

MS. KINGA DEMA
Company	Secretary

MR. KINZANG WANGDI
Chief,	ICT	Division

MR. DECHEN DORJI
Chief,	Real

Estate	Division

MS. KARMA Y TSHERING
Acting	Chief,	

Internal	Audit	Division

MS. TSHERING LHAM
Acting	Chief

Portfolio	Investment	
Division

MR. TSHEWANG DORJI
Chief,	Customer	Care	

Division

MS. TSHERING OM
Acting	Chief,	Member

Loan	Division

MS. NAMGAY CHODEN
Officiating	Chief

Legal	Services	Division

MR. PHUB DORJI
Chief,	Finance	&
Accounts	Division

SENIOR MANAGEMENT
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The NPPF took several initiatives during the year. 

With fulfilment of all major targets outlined under 

the first Corporate Strategic Plan, NPPF embarked 

upon setting an ambitious new Corporate 

Strategic Plan for the period 2020 to 2025. A 

dedicated team comprising of management and 

senior officials formulated and outlined Vision, 

Mission and Objectives which NPPF should 

strive to focus and achieve. With the Corporate 

Strategic Plan endorsed by the Board, a series of 

action plans, activities and targets  aligned to its 

vision and mission had been incorporated into 

annual compact, budgets and resource planning. 

The process of formulating the second version of 

the strategic plan has given us the opportunity to 

take stock of the past successes and failures. 

Taking into consideration the economic 

development of the country, the changes in 

the demography, especially the increase in life 

expectancy of the people, studies to carryout 

parametric reform of the existing pension scheme 

were carried out. Key issues related to coverage, 

adequacy, and sustainability of pension schemes 

across the world were highlighted in the studies 

and appropriate policy measures and changes 

were proposed by the management team. Taking 

note of the issues and concerns, the Board has 

decided to carry out further studies with the help 

of experts.

In order to broaden the investment mandate, 

thorough studies on delinking of member 

loan division were carried out. These initiatives 

would support NPPF to take advantage of the 

investment opportunities available and also 

provide concerted efforts in providing services 

which would benefit the members.

The Covid-19 pandemic affected the country’s 

Gross Domestic Product (GDP) with projections 

plunging to negative two percent and CPI 

increasing to 4.54% for the year ended 30th June 

2020. The increase in CPI had negative effect 

on NPPF as the yearly increment of the pension 

payout is indexed to inflation. Pensioner also 

felt the impact as the purchasing power of their 

money had declined due to inflation.

 

BOARD OF DIRECTOR’S 
REPORT

CHAIRMAN 

National	Pensio
n	Board
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During the year, NPPF sanctioned around 

Nu.6,800 million in loans to corporate entities 

in various sectors covering service and tourism, 

metallurgy, ferro silicon Industry, dairy, cement 

manufacturing, energy production, trading, 

and IT businesses. Of the total loan approved, 

Nu.5,300 million was disbursed. Major financing 

of Nu.2,692 million was carried out by NPPF as 

a key financing partner for Druk Air Corporation 

Ltd. in purchasing the new Aircraft Airbus Neo 

A320. NPPF also refinanced the Dungsam 

Cement Corporation Ltd. loan amounting to 

Despite the Covid-19 pandemic, planned 

activities and the projects were executed within 

the budget and on time. However, NPPF had 

to forgo around Nu.180.16 million in revenue 

as part of the monetary measures initiated by 

the Government and the RMA (Royal Monetary 

Authority) to help revive the economy during 

the fourth quarter of the financial year (May to 

June 2020). Owing to pandemic, creating limited 

investment avenues and adverse economic 

conditions, NPPF was able to achieve a return of 

7.12% against the targeted rate of 8%. The rate 

FINANCIAL HIGHLIGHTS 

INVESTMENTS 

was still higher than the saving account rates of 

the commercial banks.

During the year, the NPPF generated gross 

revenue of Nu. 2,884.84 million (excluding 

notional gains and losses) against the targeted 

revenue of Nu. 3,000 million.

NPPF recorded a growth of 12.94% in its fund 

size. NPPF saw the total fund grow from Nu. Nu. 

36,146.22 to Nu. 40,822.08 million.

Nu.1,560 million and invested Nu. 55 Million in 

T-Bank Bonds. 

NPPF as one of the potential financial institutions 

in the country and to help those affected 

borrowers facing cash flow crunches approved 

Nu. 536 million as soft loans (to purchase raw 

materials, meet overhead costs and purchase 

of essential items etc) of which around Nu. 200 

million had been disbursed. NPPF also financed 

STCBL to stock essential items during the 

pandemic. 

CREDIT QUALITY 

NPPF caters to a very limited clientele who are civil servants, corporate employees, and the members 

of the armed forces with regular and reliable income source. This has contributed hugely to 

maintaining the Non-Performing Loan (NPL) rate at 0.84% as against the maximum limit of 1.8%. This 

is considered as excellent achievement despite adverse economic conditions. NPPF’s commitment 

to having a robust appraisal system, well planned recovery, and risk control mechanisms within the 

credit operations has also contributed to maintaining the NPL as low as possible.
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REAL ESTATE DEVELOPMENT

Real Estate is one of the strategic asset class 

that is being pursued for investment to match 

the long-term pension liability since the sector 

provides an opportunity for stable rate of return 

and an appreciation in the asset base through its 

inherent inflation hedging characteristics.

In line with the 10-year Real Estate Master Plan 

2018-2027, NPPF initiated the construction 

of a seven-storied commercial building in 

Phuentsholing and eight residential buildings in 

Gelephu worth Nu. 412 million. The construction 

in Gelephu and Phuentsholing are expected to 

complete in 2022 and 2023, respectively.

NPPF also completed the detailed design of four 

residential buildings for construction in the NPPF 

residential complex, Thimphu. These buildings 

will replace the existing four old buildings 

that were constructed in the early 1980s. The 

proposed buildings consist of mix of residential 

flats that would cater to members of different 

income level.

OPERATIONAL HIGHLIGHTS
PENSION AND PROVIDENT FUND OPERATIONS

The salary revision for civil servants, corporate 

employees, and members of the armed forces 

with effect from July 2019 had major impact on 

the monthly contribution collection. With salary 

revision, civil servants and some of the corporate 

members contribute 11% while the employers 

provide 15%. NPPF members working in DHI 

companies contribute 15% with employers also 

contributing 15%.

Apart from some changes in the contribution 

framework amid the pay revision, the NPPF 

recorded a total membership of 65,414 as of 

30 June 2019 representing about 8.47% of the 

population.

It recorded a total of 7,634 pensioners against 

7,038 pensioners the previous year, accounting 

for an increase of 8.4%. The ratio of pensioners to 

contributing members reached 11.5% during the 

year. The average age of the members was 42 

years and that of pensioners was 60 year.

Contributions and Benefit Payment

During the year, a total of Nu. 4,033.47 million was received as monthly contribution toward the 

pension and provident fund, an increase of 49.25% against the previous year contribution of Nu. 

2,702.51 million. Against the contributions, a total of Nu. 605.63 million was paid out as monthly 

pension payment. Nu. 891.22 million was paid as refund of provident fund contributions and other 

benefits against total payments of Nu.1,381.97 million for the FY 2018-2019 registering an increase 

of 8.31%. 
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HUMAN RESOURCES MANAGEMENT

The NPPF management carried out an in-house 

study to implement a 360-degree appraisal 

system in line with best national and international 

practices. The management also developed a 

360-degree appraisal system guideline, Multi 

Source Assessment and Review System (MARS). 

MARS is an important multi- assessment tool to 

gather feedback through a survey questionnaire 

regarding an employee’s soft skills. It would 

enable the Human Resources Committee to 

make informed and holistic HR decisions with 

information from multiple sources and levels. 

During the year NPPF also recruited 23 new 

employees.

INFORMATION AND TECHNOLOGY DIVISION

Recognizing the challenges resulting from evolution of NPPF as an institution with increasing members 

and changing business dynamics, NPPF initiated integration of the ICT system. During the year, phase 

II of the ICT system integration process was completed. The integrated ICT system is expected to go 

online from the next financial year. The completion of the integration process is expected to address 

shortcomings arising from the stand-alone systems and contribute towards prompt service delivery 

and enhanced customer experience.

ENTERPRISE RISK 
MANAGEMENT (ERM)

The ERM of NPPF is structured along the three-

line defense model following the industry’s best 

practices and as per regulatory requirements. 

The individual business units form the first line 

of defense while important regulatory functions 

like the Credit Review Unit, Compliance Unit and 

Risk Unit forms the second line of defense. The 

Internal Audit Division with full independence 

and reporting authority to the Board Audit 

Committee forms the third and final defense 

line. The comprehensive ERM system will help 

NPPF mitigate risk and institutionalize defense 

mechanism at various levels.

CONSUMER 
PROTECTION

With increased financial inclusion drive and 

financial access, consumers face risks such as 

financial frauds, difficulty in accessing finance 

and financial options, fair market conduct 

and exploitations. Against myriad of issues 

and challenges, consumers need pertinent 

information and redressal platform to exercise 

their rights wherever necessary. In adherence to 

Royal Monetary Authority’s Consumer Protection 

for Financial Services (CPFS) Rules and 

Regulations 2019, a fully functional Consumer 

Protection Unit has been institutionalized.
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AUDIT REPORTS 

M/S Karma & Associates and M/S Tshechu & Associates based in Bhutan appointed by the Royal 

Audit Authority (RAA) conducted the audit of the NPPF. The National Pension Board is pleased to 

report that there were no major audit observations in the auditor’s report on financial statements. 

NPPF has complied with all the critical observations made in the past years.

In order to determine the service quality 

of the NPPF staff and satisfaction level of 

our members and clients, NPPF carried out 

Customer Satisfaction Survey with the help of 

an independent firm for the year 2018 to 2020. 

Customer satisfaction level for the FY 2018-2020 

was recorded as 3.97 on a scale of 5 or 79.4% 

satisfaction level. The rating was interpreted as 

“Good,” meaning members and clients enjoyed 

“Good” service quality and satisfaction level.

Similarly, NPPF also carried out Organizational 

CUSTOMER SATISFACTION SURVEY AND 
ORGANIZATIONAL CLIMATE SURVEY

Climate Survey (OCS) to determine the 

satisfaction level of its employees and to 

understand the issues and concerns of the 

employees. For the organization to be able 

to provide quality services and satisfaction, it 

should take care of its employees.

The survey found the employees satisfaction rate 

for the year 2018-2020 was 3.73 on the scale of 

5 or 74.6% which indicates that the employees’ 

were satisfied working in NPPF.

Since the establishment of the Government 

Employees Provident Fund (GEPF) in 1976 as 

one of the pillars of formal social security system 

in Bhutan, the popularity and significance of the 

scheme has reached great heights in promoting 

savings, investments, and providing retirement 

benefits to its members. The system was further 

strengthened in 2000 with the introduction of 

the second pillar, the defined benefit pension 

system and then the consolidation of both the 

pillars under the management of the NPPF. 

Establishment of NPPF under the benevolence 

of His Majesty the Fourth Druk Gyalpo was a 

milestone in promoting and providing a dynamic, 

sustainable and fair retirement benefits in the 

country. While NPPF is striving firmly towards 

achieving its objectives, governed by the existing 

rules and regulation, NPPF has several issues 

that need to be addressed.

1. Pension Scheme

The pension scheme poses a substantial amount 

of sustainability risk as NPPF has been founded 

on unfunded liability in 2002. Actuarial valuation 

of the pension fund scheme as of June 2019 

shows an accrued liability of around Nu. 28.5 

billion. In absence of a proper legal framework 

under which NPPF functions, there is no clarity 

on the state guarantee of the pension liability yet.

KEY ISSUES AND CHALLENGES
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Also, factors like changing demography, 

especially the increasing life expectancy of 

the pensioners, the exclusivity or occupational 

design of the schemes and elements of cross 

subsidization are few of the critical factors 

affecting pension sustainability and require 

timely review of policies.

2. Fund Management

One of the key functions of NPPF is to manage the 

accumulated fund flowing in from the schemes. 

Exploring viable investment avenues to improve 

sustainability of pension and to provide decent 

returns to members’ fund is a mounting task. In 

hindsight, generating a sustainable rate of return 

continues to remain challenging not only due to 

the NPPF’s conservative mandate (which in turn 

is to protect the member’s fund) but also because 

of the lack of investment avenues, nascency of 

the financial market and restrictive investment 

mandates.

3. Governance

NPPF was established on 1st July 2002 following 

the Executive Order issued by the then Lhengye 

Zhuntshog. The Executive order outlines its 

mandate, functions, powers and membership.

NPPF is regulated like a State-Owned Enterprises 

(SoEs) under the Ministry of Finance (MoF), with 

MoF taking the lead in governance matter. The 

RMA also plays a quasi-regulatory role as NPPF 

is categorized as a financial institution.

With no clarity on which NPPF functions and 

NPPF being regulated as a SoE poses the 

challenge of building organizational capacity in 

terms of human resources that needs to meet the 

complex and challenging function of pension 

scheme and fund management. Although 

treated like one of the financial institutions by 

RMA, the remuneration framework of NPPF is 

not at par with financial institutions, which poses 

challenge of retaining skilled human resources 

affecting organizational growth in the long term.

NPPF till now has successfully discharged its 

mandate and responsibility over the last 20 

years by securing the retired life of a portion of 

our working population and preventing age old 

poverty through an institutionalized mechanism. 

While we have and continue to work towards 

achieving our vision need for thorough review 

taking stock of the past events has become 

pertinent.

NPPF, in partnership with RICBL, initiated Lotedh 

Scheme as a corporate social responsibility 

to promote social values and culture with the 

primary objective to provide financial support 

(Semso) to immediate family members during 

demise of the Lotedh Scheme member to 

meet the funeral expenses. During the year, 44 

family members of pensioners benefited from 

the scheme. Currently, there are 1,487 Lotedh 

Scheme members. It is managed by Lotedh 

Scheme Trustees comprising of representatives 

from pensioners who worked as civil servants 

and in the armed forces. Currently Mr. Nima 

Wangdi, former Health Secretary is the Chairman 

of the Lotedh Scheme. NPPF provides secretarial 

services to Lotedh Scheme Trustees.

CORPORATE SOCIAL RESPONSIBILITY
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CORPORATE GOVERNANCE 

The NPPF in adherence to the Royal Monetary Authority’s Corporate Governance Rules and 

Regulations, 2020, and MoF’s Corporate Governance guidelines for State owned Enterprises (SoE), 

is in compliance with the provisions of the guidelines, rules, and regulations. The NPPF has fully 

implemented all the directives of the Board. The Board Human Resource Committee, Board Audit 

Committee, Board Tender and Procurement Committee and Board Risk Management Committee 

held meetings as and when required. The Board members of NPPF are appointed by the MoF (Ministry 

of Finance), comprising 7 board directors including the Chief Executive Officer with RMA doing the fit 

and proper test.

In order to ensure good governance, the functioning of the Board is supported by the following 

Committees as per the corporate governance requirements:

• Board Human Resource Committee 

• Board Audit Committee 

• Board Tender and Procurement Committee 

• Board Risk Management Committee

THE DETAILS OF BOARD SITTINGS 

1.	Board	Meetings

Sl.	
No.

Name
Directorship	
Type/Title

Designation	&	Agency
Number	
Attended

Directorship	
in	other	
companies

Total	
Remuneration	
(After	TDS)

1 Mr. Sonam Wangchuk Chairperson Secretary, MoLHR 13 PHPA I & MHPA 101,920.00

2 Mr. Yonten Namgyel Director DG, DoI, MoEA 6
AWP & Dungsam 

Polymers Ltd.
62,720.00

3 Mr.Ugyen Namgyal
Independent 

Director
CEO, THyE 11 AASBB & THyE 86,240.00

4 Mr. Pema R Rinchen Director

Zimpon Wom/Director, 

HOPE, HM’s Secretariat, 

OGZ

11 NHDCL & KBCC 86,240.00

5 Col. Tshering Namgyel  Director Royal Bhutan Army 12 --- 94,080.00

6 Dr. Ugyen Tshewang Director Commissioner, RCSC 3  23,520.00

7 Mr. Dungtu Drukpa Director CEO, NPPF 12
NHDCL, DHPC, & 

AASBB
94,080.00

Note: Director, Dr. Ugyen Tshewang joined the NPB from May 2020 while Director Col. Tshering Namgyel 

resigned from the Board from June 2020.
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	2.	Board	Audit	Committee	Meetings

Sl.	
No.

Name
Directorship	
Type/Title

Designation	&	
Agency

Number	
Attended

Directorship	
in	other	
companies

Total	
Remuneration	
(After	TDS)

1 Mr. Ugyen Namgyal Chairperson CEO, THyE 3 AASBB & THyE 14,700.00

2 Col. Tshering Namgyel Member  Colonel, RBA 3 --- 14,700.00

3 Ms. karma Y Tshering
Member 

Secretary

Acting Chief, IAD 

NPPF
3 ---- 14,700.00

Note: The 119th and 120th meeting of the NPB held on 12th June 2020 and 26th June 2020 had reconstituted the 
board committees. Director Dr. Ugyen Tshewang, Commissioner replaced Col. Tshering Namgyel as member 

from June 2020.

3.	Board	Human	Resource	Committee	Meetings

Sl.
No.

Name
Directorship	
Type/Title

Designation	&	
Agency

Number	
Attended

Directorship	
in	other	
companies

Total	
Remuneration	
(After	TDS)

1 Mr. Yonten Namgyel Chairperson
Director General, 

DoI, MoEA
2

AWP & 

Dungsam 

Polymers Ltd.

9,800.00

2 Tshering Namgyel Member Colonel, RBA 2 NA 9,800.00

3 Mr. Dungtu Drukpa Member CEO, NPPF 2
NHDCL, DHPC, 

&AASBB
9,800.00

4 Mr. Tshering Namgyel
Member 

Secretary, NPPF

Acting Chief, 

HRAD, NPPF
2  9,800.00

Note: The 119th and 120th meeting of the NPB held on 12th June 2020 and 26th June 2020 reconstituted the board 

committees with Dr. Ugyen Tshewang  appointed as the Chairperson of BHRC with effect from June2020.

4.	Board	Tender	Committee	Meetings

Sl.
No.

Name
Directorship	
Type/Title

Designation	&	
Agency

Number	
Attended

Directorship	
in	other	
companies

Total	
Remuneration	
(After	TDS)

1 Mr. Yonten Namgyel Chairperson
Director General, 

DoI, MoEA
4

AWP & 

Dungsam 

Polymers Ltd.

19,600.00

2 Mr. Pema R. Rinchen Member

 Director, HOPE, 

HM’s Secretariat

 

4 NHDCL 19,600.00

3 Mr. Dungtu Dukpa Member CEO, NPPF 4

NHDCL, DHPC, 

& AASBB

 

19,600.00

4 Mr. Sonam Yeshey
Member 

Secretary,

Operations 

Director, NPPF
3 FITI 19,600.00

Note: Director Operations Department, replaced the former Operations Director from June 2020 as the member 

secretary of BLTC.
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Commission as Board member. We hope to gain from his wide array of knowledge and experiences.

(Sonam Wangchuk)

Chairperson
National	Pension	Board	

5.	Board	Risk	Management	Committee	Meetings

Sl	
No

Name
Directorship	
Type/Title

Designation	&	
Agency

Number	
Attended

Directorship	
in	other	
companies

Total	
Remuneration	
(After	TDS)
 

1 Mr. Yonten Namgyel Chairperson
Director General, 

DoI, MoEA
1

AWP & 

Dungsam 

Polymers Ltd.

4,900.00

 

2 Mr. Pema R. Rinchen Chairperson
Director, HOPE, 

HM’s Secretariat
1 NHDCL & KBCC 4,900.00

3 Mr. Tshering Namgyal Member Colonel, RMA 1 NA 4,900.00

4 Mr. Dungtu Dukpa Member CEO, NPPF 1
NHDCL, DHPC, 

& AASBB
4,900.00

5 Ms. Tshoki Lhamo
Member 

Secretary
Offgt. Chief, PRD 1  2450.00

Note: The 119th and 120th meeting of the National Pension Board held on 12th June 2020 and 26th June 2020 
reconstituted the board committees wherein Director Pema R Rinchen was appointed the Chairperson, 
Independent Director Ugyen Namgyel as a member and the Senior Risk Officer (SRO), NPPF, as the member 
secretary. Prior to the SRO taking over as the member Secretary, Director Investments served as the member 
Secretary.
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NPPF TRENDS 

Total	Contributing	Members
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5.		Total	Revenue	

6.	Total	Investment	Portfolio

Revenue	(Amount	in	Million)
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9.		Contribution	Collection	and	Payments	
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THIMPHU

PHUENTSHOLING

GELEPHU

MONGAR

NPPF AND THE WORLD 
NETWORKING BEYOND BORDERS
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SANDRUP JONGKHAR

ISSA, Geneva

Government Pension Fund 
Bangkok, Thailand

ADFIAP, 
The Philippines

ADB, 
The Philippines

MPAO, 
The Maldives

Social Security Office, Thailand

The World Bank
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FINANCIAL
STATEMENTS
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